Bishop Lonsdale Church of England Primary School and Nursery

A member of the Derby Diocesan Academy Trust

Person Specification
Class Teacher

Accountable to: Head of School

Essential Desirable

Experience of:

Excellent teaching of EYFS, Key Stage 1 and/or Key Stage | v/
2 pupils

Innovative use of technology within the classroom 4

Qualifications / Training:

A Level passes in two subjects 4
5 x GCSE subject passes v
Honours degree from a recognised University v
Qualified Teacher Status v

Practical Skills and Competencies
The Class teacher should have knowledge and /or experience of:

The theory and practice of providing effectively for the | ¢/
individual needs of all children (e.g. classroom organisation
and learning strategies).

The monitoring, assessment, recording and reporting of | ¢/
pupils’ progress within EYFS/Key Stage 1/ Key Stage 2
arrangements.

The statutory requirements of legislation concerning Equal | ¢/
Opportunities, Health & Safety, SEN, EAL and Child
Protection

The positive links necessary within school and with all its | ¢/
stakeholders

Effective teaching learning and assessment strategies when | ¢/
educating Reception/Key Stage 1/Key Stage 2 age pupils

Promoting innovative and creative teaching methodologies | ¢/
including technology
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Personal SKkills and Attributes
Ability to:

Promote the school’s aims positively v

Be patient when working with young children and their | v/
parents/carers

Be resilient in coping with the day-to-day pressures of | ¢/
school life

Develop good personal relationships within a school team v

Establish and develop positive working relationships with | ¢/
parents, governors and community groups

Create an engaging and stimulating learning environment 4

Be flexible in response to the changing demands of a | ¢/
growing Academy Trust

Work collaboratively as a team member 4

Show a commitment to good attendance and excellent | ¢/
punctuality

This role falls within the category of regulated activity, therefore you will be required to have an
enhanced DBS check and a barred list check. Should you receive any cautions or convictions whilst in
our employment these must be reported immediately to your line manager.

DDAT is committed to safeguarding and promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment and work in accordance with our child
protection policies and procedures.

The post holder’s responsibility for promoting and safeguarding the welfare of children and young
persons for whom he/she is responsible, or with whom he/she comes into contact will be to adhere
to and ensure compliance with the school’s policies at all times. If in the course of carrying out the
duties of the post, the post holder becomes aware of any actual or potential risks to the safety or
welfare of children in the school, he/she must report any concerns to the school’s Designated
Safeguarding Officer or Deputy Safeguarding Officer.



